1.3.j Employer feedback on graduates and summaries of the results

The School of Education completed employer surveys for the 2008-09 and 2009-10 academic years.
However, due to changes within the School of Education, the employer survey was not completed for
2010-11 academic year. The School of Education is in the process of completing the employer survey for
the 2011-12 academic year.
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The information that the school districts provided has been helpful in our program and issues that needs
to be addressed and/or improved upon.
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